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There is no obligation to pay
an employee who is out due
to sickness. There is an obliga-
tion to stipulate this in the
terms and conditions. Howev-
er, it should be explained in a
staff handbook.
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Know the principles govern-
ing how you handle confiict,
Employees are  protected
from arbitrary decisions
made by employers. Follow
the rules in accordance with
national legislation,
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