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Payment of Wages g

Deductuctions

You cannot dedyct wages
unless deductions are agreed,
such as contributions, taxes
and Subscriptions, If for exam-
ple there js g till shortage, any
deduction from wages must

have been Made known in ad-
vance,

Call 1899 80 80 Or visit
.employmentrights. ie

for more information visit: www.stepproject.eu

Make sure that those mem-
bers of your team that are re-

sponsible for recruitment, pay
| and job design are familiar
with The Employment Equal-
ity Acts 1998 and 2004.
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Terms of Employment

They're not implicit. Under
the Terms of Employment
(Information) Act, 1994 you
must issue terms of employ-
ment within 60 days.

There is no obligation to pay
an employee who is out due
to sickness. There is an obliga-
tion to stipulate this in the
terms and conditions. Howev-

i to
tal time-off and a right
na
return to work.

Native English

Speakers

This stipulation in recruitment
really needs to be a require-
ment before you employ
somebody in the hospitality
sector. Otherwise YOu may be
in breach of equality legisla-
tion. Be wise before you
decide on this Competency.
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er, it should be explained in a
staff handbook.

Organisation of

Working Time
Act 1997

This piece of legislation regu-
lates the hours worked, the
breaks to be taken and the
holiday entitlements  for
every employee.

s 00

Education and Culture

Leonardo da Vinci



